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Self-employment: 2017 
 

Introduction  

The data provided in this publication is extracted from a Labour Force Survey (LFS) ad hoc module 
carried out during 2017. The LFS is a household based survey and is used as a monitoring tool 
across the European Union for assessing progress made in various spheres of labour market and 
social statistics.  
 
The EU-LFS regulation (EC) No 577/981 together with Commission Implementing Regulation EU 
2016/82 was the legal framework on which the collection of data on self-employment took place.  
 
This publication presents a snapshot of self-employed persons and identifies their economic situation 
including the type of employment, working hours, occupation and economic activity. Information 
regarding job satisfaction and autonomy at the place of work for both employees and self-employed 
persons is also provided. The target group for this ad hoc module was employed persons aged 15 
and over. 
 

Key facts: 
• In 2017, self-employed persons were estimated at 33,648 of which 22,814 did not have 

any employees. 
• On average, full-time self-employed worked 46.4 hours per week while part-timers 

worked 24.4 hours per week. 
• The majority of self-employed worked mostly as service and sales workers (26.7 per 

cent), craft and related trade workers (22.5 per cent) and managers (14.6 per cent). 
• Nearly 80 per cent of all self-employed persons had more than 9 clients in the preceding 

12 months and the majority had no dominant clients. 
• Most of the self-employed opted to have this type of professional status after a suitable 

work opportunity presented itself (11,209 persons). A further 6,632 persons stated it was 
the usual practice in their field of work to become self-employed, whereas 6,566 persons 
continued their family business. 

• In most cases, own account workers chose not to have employees due to the market 
conditions including insufficient amount of work (44.1 per cent). 

• One in every four self-employed persons worked with a co-owner and/or in a network 
with other self-employed (24.5 per cent).   

• In 2017, nearly 23 per cent of the self-employed were considering hiring more workers 
on a permanent or temporary basis or making use of subcontractors. 

• In general, self-employed persons had influence over both the content and the order of 
their daily tasks (85.0 per cent). 

• Overall, both employees and self-employed were not willing to change their current 
professional status (86.3 per cent). 

• Almost a third of the self-employed lived in the Northern Harbour district (32.5 per cent) 
followed by a further 22.9 per cent in the Northern district.  

• Most of the self-employed remained within their district of residence for employment 
purposes. 
 

 
All figures used in this release can be found in Tables.  
 

                                                            
1  Council Regulation (EC) No 577/98 of 9 March 1998 on the organisation of a labour force sample survey in 

the Community  
 
2 Commission Implementing Regulation (EU) 2016/8 of 5 January 2016 specifying the technical characteristics 

of the 2017 ad hoc module on self-employment 
 

https://nso.gov.mt/en/nso/Media/Salient-Points-of-Publications/Documents/Self-employment/Tables_self_employment.xlsx


 



Chart 1. Self-employed persons by level of education and sex 

Demographic details

Labour Force Survey estimates indicated that in 2017, total employment (excluding family workers)
stood at 220,835, with the majority being employees (84.7 per cent). Self-employed persons amounted
to 33,648 of which 22,814 (67.8 per cent) did not have any employees.

At 77.2 per cent, self employed persons tend to be predominately males. The highest share of self-
employed persons was in the 35 to 44 age bracket, followed by persons aged between 45 and 54. The
average age of self-employed persons was 44 years; 45 years for males and 42 years for females. On
the other hand, an employee's average age was slightly less at 39 years; 40 for males and 37 for
females.

Level of education

Nearly half of the self-employed population attained a low level of education (49.6 per cent). A further
27.9 per cent achieved a medium level of education while 22.5 per cent of the self-employed had a high
level of education. In 2017, self-employed females were evenly distributed across all education
categories. Conversely, more than half of male self-employed had a low level of educational attainment
(54.8 per cent). This comprises persons with less than 5 ordinary level or equivalent qualifications
(Chart 1).

Males Females

54.8%

25.6%

19.5%

Males

Low Medium High

32.1%

35.6%

32.3%

Females

Low Medium High

7,68225,966
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Employment characteristics

Type of employment

Out of every 100 self-employed persons, eighty four were employed on a full-time basis. Overall, results
show a difference of nearly 22 percentage points between full-time self-employed males and full-time self-
employed females (88.9 and 67.1 per cent respectively). Shares of part-time self-employment were
almost equally distributed between males and females (53.2 and 46.8 per cent respectively).

Labour Force Survey estimates showed that on average, the full-time self-employed worked 46.4 hours
per week while part-timers worked 24.4 hours per week. Full-time self-employed females worked 44.1
hours per week, three hours less than their male counterparts (46.9 hours). With an average of 40.6 hours
per week, full-time employees worked 5.8 hours less each week compared to the hours clocked in by self-
employed persons.

Occupation

The majority of employed persons were engaged in service and sales-related jobs (20.2 per cent and 26.7
per cent respectively). The second most common occupation group among the self-employed was craft
and related trades (22.5 per cent) followed by managerial and similar jobs (14.6 per cent) (Chart 2). On
the other hand, the second most common occupation group among employees was professional jobs
(18.5 per cent) followed by technical and associate professional occupations (15.0 per cent).

When comparing the distribution of occupations between employees and self-employed, one finds that it
is more likely for a professional to be employed as an employee whereas persons with jobs tied to crafts
and related trades are more likely to be self employed.

Chart 2. Top 3 occupations among the self-employed

Service and Sales workers - 26.7%1

2 Crafts and releated trade workers - 22.5%

3 Managers - 14.6%
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Chart 3. Top 3 economic activities among the self-employed

Economic activity

Over a third of the self-employed worked in wholesale and retail trade, transportation and storage,
accommodation and food service activities (35.8 per cent), followed by professional, scientific, technical,
administration and support service activities (14.1 per cent) and construction (14.0 per cent) (Chart 3).

By contrast, most employees worked in public administration defence, education, human health and social
work activities (29.2 per cent), wholesale and retail trade, transportation and storage, accommodation and
food service activities (26.2 per cent) and in manufacturing, mining and quarrying and other industry (13.4
per cent).

11 Wholesale and retail trade, transportation and 
storage, accommodation and food service 

activities - 35.8%

2 Professional, scientific, technical, administration 
and support service activities - 14.1%2 pp

3 Construction - 14.0%

When comparing the economic activity of the self-employed with that of employees, results from the
Labour Force Survey show that the self-employed occupy a higher percentage in wholesale and retail
trade, transportation and storage, accommodation and food service activities and construction, compared
to employees (9.6 and 8.3 percentage points respectively).

Conversely, employees held a share of 25.1 percentage points more than the self-employed in the public
administration, defence, education, human health and social work activities sector.
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Chart 4. Self-employed persons by number and importance of clients in the last 12 months

Economically dependent self-employed

The economically dependent self-employed are workers who perform services for a business under a
contract different from a contract of employment. They depend on one or a small number of clients for
their income and receive direct guidelines regarding how the work is done.

Self-employed without employees who are considered to be economically dependent self-employed, are
those persons who have only one client, have no authority to hire staff, and/or have no authority to make
important strategic decisions (International Labour Office, 20171).

10.8%

11.0%

10.4%

67.8%

78.2%

1 or no client

2-9 clients

More than 9 clients

No dominant clients

One dominant client

1 International Labour Office. (2017). Dependent self-employment: Trends, challenges and policy responses in the EU. Geneva: 
International Labour Organisation.

This ad hoc module measures some characteristics of the economically dependent self-employed. In
2017, nearly 80 per cent of all self-employed persons had more than 9 clients in the preceding 12 months
with the majority having no dominant clients (67.8 per cent). A further 11 per cent had between 2 and 9
clients in the preceding 12 months whereas the remaining number of self-employed persons had one
client or none (Chart 4).

More than 80 per cent of the self-employed with one client or more chose their working hours
themselves. A further 10.6 per cent of the self-employed working hours were determined by their clients.

67.8%
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Chart 5. Main reason for becoming self-employed

Why do persons opt to go into self-employment?

Over a third of the self-employed chose this professional status because a suitable work opportunity
presented itself (11,209 persons). A further 6,632 persons stated it was the usual practice in their field of
work, whereas 6,566 persons continued their family business (Chart 5). Labour Force Survey results
indicate that a higher share of females (12.5u per cent) wanted to be self-employed when compared to
their male counterparts with the main reason being attributed to flexible working hours (6.6u per cent).

2 249u

2,687

2,992

6,566

6,632

11,209

C ld t fi d j b l

Wanted to become self-employed for flexible 
hours

Other reasons

Continuing a family businesss

Usual practice in your field

A suitable opportunity presented itself

u Under represented - between 20 and 49 sample observations

1,313u

2,249u

0 2000 4000 6000 8000 10000 12000

Had to become self-employed for other reasons

Could not find a job as an employee

hours

Main difficulties as self-employed

About 29 per cent of the self-employed did not encounter any difficulties in their current professional
status. Among those who did face problems as self-employed, the main issue related to delayed
payments or non-payments by clients (16.4 per cent), followed by lack of income in case of sickness
(11.9 per cent) and periods of financial hardship (10.3 per cent).

The highest share of own account workers chose not to have employees due to the market conditions in
which they operate, including insufficient amount of work (44.1 per cent). A further 40.6 per cent preferred
to work on their own or did not want to expand their business.

One in every four self-employed persons worked with a co-owner and/or in a network with other self-
employed (24.5 per cent). When asked about future plans related to hiring of employees, nearly 23 per
cent of the self-employed were considering hiring more workers on a permanent or temporary basis or
making use of subcontractors.
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Chart 6. Job satisfaction among the employed

Comparison of self-employed and employees

Job satisfaction

The majority of employed persons were largely satisfied with their job (75.0 per cent), 19.1 per cent were
satisfied to some extent, 4.3 per cent were satisfied to a small extent whereas 1.5 per cent were not
satisfied at all (Chart 6).

When looking into job satisfaction in terms of one's professional status, it can be noted that the self-
employed were more satisfied with their job compared to employees. Notwithstanding this, the level of
job satisfaction was high for both professional statuses and in fact 81.5 per cent of the self-employed and
73.8 per cent of employees, were largely satisfied with their main job. The share of employees who
stated not to be satisfied with their job was less than two per cent

75.0%

19.1%

4.3%

1.5%

Largely satisfied

Satisfied to some extent

Satisfied to a small extent

Not Satisfied 

220,835
total employed

Chart 7. Influence over daily tasks
85.0

6.9 8.1

31.4

17.3

51.4

0

10

20

30

40

50
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70

80

90

Content and order of tasks Content or order of tasks only Neither content nor order

%

Self-employed Employees
u Under represented - between 20 and 49 sample observations

e p oyed e e o e sat s ed t t e job co pa ed to e p oyees ot t sta d g t s, t e e e o
job satisfaction was high for both professional statuses and in fact 81.5 per cent of the self-employed and
73.8 per cent of employees, were largely satisfied with their main job. The share of employees who
stated not to be satisfied with their job was less than two per cent.

Job Autonomy 

A large part of the self-employed felt that they had influence over both the content and the order of their
daily tasks (85.0 per cent). Conversely, more than half of the employees felt that they do not have a lot of
job autonomy (51.4 per cent) (Chart 7).
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Chart 8. Reason for not becoming self-employed

Preference to change one's professional status

Overall, both employees (85.6 per cent) and self-employed (90.4 per cent) did not have a general attitude
or showed willingness to change their current professional status. This indicates that, overall, employed
persons are satisfied with their current professional status.

Results from the Labour Force Survey show that there was a higher share of employees who were willing
to change their current professional status when compared to the self-employed (14.4 and 9.6 per cent
respectively).

11,573

5,187 5,299 4,979

4,000

6,000

8,000

10,000

12,000

14,000

N
o.

 o
f s

el
f-e

m
pl

oy
ed

 p
er

so
ns

0

2,000

4,000

Financial Insecurity Difficulties with getting 
financing for the business

Too much stress, 
responsibilities or risks

Other reasons

N
o.

 o
f

Around one in seven employees (14.4 per cent) were willing to work as self-employed. However financial 
insecurity (42.8 per cent), stress, responsibility or risk (19.6 per cent) and difficulties with getting finances 
for the business (19.2 per cent) prevented them from going forward with such a decision (Chart 8).
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Chart 9. Number of self-employed persons by district of residence

Commuting for employment reasons

In 2017, the majority of employed persons resided in the Northern Harbour district (32.1 per cent) followed
by the Northern district (17.5 per cent) and the South Eastern district (15.4 per cent). When looking into
the location of the place of work, over a third (38.2 per cent) worked in the Northern Harbour district, 24.6
per cent in the Southern Harbour district and 12.1 per cent in the Northern district.

Self-employed persons

One in three of the self-employed population lived in the Northern Harbour district (32.5 per cent). The
second largest group lived in the Northern district (22.9 per cent) (Chart 9). Most of the self-employed live
and work in the same district. Within the North Harbour District, Qormi, Sliema, Valletta and Birkirkara
were the most common places of work (Chart 10).
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Chart 10. Number of self-employed persons by district of employment
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Chart 11. Number of employees by district of residence

Employees

A third of employees resided in the Northern Harbour district (32.1 per cent) followed by a further 16.5 per
cent in the Northern district (Chart 11). When looking at the distribution of employment by place of work,
the majority of employees worked in the Northern Harbour (39.4 per cent) and the Southern Harbour
districts (25.9 per cent), mostly in Msida, Valletta and Qormi (Chart 12).
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Chart 12. Number of employees by district of employment
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No. % No. % No. %

Full-time 23,093 88.9 97,343 92.4 120,436 91.7

Part-time 2,873 11.1 8,026 7.6 10,899 8.3

Total 25,966 100.0 105,369 100.0 131,335 100.0

Full-time 5,155 67.1 62,473 76.4 67,628 75.6

Part-time 2,527 32.9 19,345 23.6 21,872 24.4

Total 7,682 100.0 81,818 100.0 89,500 100.0

Full-time 28,248 84.0 159,816 85.4 188,064 85.2

Part-time 5,400 16.0 27,371 14.6 32,771 14.8

Total 33,648 100.0 187,187 100.0 220,835 100.0

Full-time

Part-time

Total

Full-time

Part-time

Total

Full-time

Part-time

Total

39.8

35.7

41.5

23.1

38.8

22.8

40.6

35.5

39.5

40.0

23.5

22.6Females

Total

Self-employed Employees Total

46.9

25.0

44.5

44.1

23.8

37.1

46.4

24.4

42.9 38.0

22.9

Table 6. Usual hours worked by type of employment,  professional status and sex

Males

Males

Females

Total

41.3 42.4

23.9

40.9

Table 5. Type of employment by professional status and sex

Self-employed Employees Total
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No. % No. % No. %

Armed Forces : : 1,510u 0.8u 1,510u 0.7u

Managers 4,898 14.6 17,780 9.5 22,678 10.3

Professionals 3,913 11.6 34,712 18.5 38,625 17.5

Technicians and associate professionals 3,631 10.8 28,089 15.0 31,720 14.4

Clerical support workers : : 22,489 12.0 22,820 10.3

Service and sales workers 8,972 26.7 37,851 20.2 46,823 21.2

Skilled agricultural, forestry and fishery workers 1,624u 4.8u 739u 0.4u 2,363 1.1

Craft and related trades workers 7,582 22.5 14,392 7.7 21,974 10.0

Plant and machine operators, and assemblers 1,095u 3.3u 11,866 6.3 12,961 5.9

Elementary occupations 1,602u 4.8u 17,759 9.5 19,361 8.8

Total 33,648 100.0 187,187 100.0 220,835 100.0

u Under represented - between 20 and 49 sample observations

: Unreliable - less than 20 sample observations

No. % No. % No. %

Agriculture, forestry and fishing 1,419 4.2 848u 0.5u 2,267 1.0

Manufacturing, mining and quarrying and other 
industry 3,796 11.3 25,116 13.4 28,912 13.1

Construction 4,702 14.0 10,747 5.7 15,449 7.0
Wholesale and retail trade, transportation and 
storage, accommodation and food service 12,046 35.8 49,095 26.2 61,141 27.7

Information and communication : : 7,231 3.9 8,044 3.6

Financial and insurance activities : : 11,317 6.0 11,607 5.3

Real estate activities 734u 2.2u 1,353u 0.7u 2,087 0.9

Professional, scientific, technical, administration 
and support service activities 4,754 14.1 15,629 8.3 20,383 9.2

Public administration, defence, education, human 
health and social work activities 1,389u 4.1u 54,572 29.2 55,961 25.3

Other services 3,705 11.0 11,279 6.0 14,984 6.8

Total 33,648 100.0 187,187 100.0 220,835 100.0

u Under represented - between 20 and 49 sample observations

: Unreliable - less than 20 sample observations

Table 8. Distribution of employed persons by professional status and economic activity

Self-employed Employees Total

Table 7. Distribution of employed persons by professional status and main occupation

Self-employed Employees Total
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No. %

Lack of influence on setting the price of your work 1,480u 4.4u

Cannot get finance for your business 1,180u 3.5u

Customers/ clients paying late or not at all 5,532 16.4

Inappropriate levels of administrative burden 2,033 6.0

No income when ill 4,005 11.9

Periods of financial hardship 3,453 10.3

Periods with no customers or projects 3,103 9.2

Other difficulties 3,133 9.3

No difficulties 9,729 28.9

Total 33,648 100.0

u Under represented - between 20 and 49 sample observations

No. %

Prefer to work on your own 9,037 40.6

There is not enough work 9,812 44.1

Difficult to find suitable staff 1,011u 4.5u

Not possible to have employees 1,546u 6.9u

Other reasons 1,408u 3.9u

Total 22,814 100.0

u Under represented - between 20 and 49 sample observations

: Unreliable - less than 20 sample observations

No. %

Works together with a co-owner 3,537 10.5

Works together with other self-employed in a network 2,537 7.5

Both with a co-owner and other self-employed in a network 2,183 6.5

Neither with a co-owner nor other self-employed in a network 25,391 75.5

Total 33,648 100.0

No. %

Plans to employ permanent and/or temporary employees 5,218 15.5

Plans to make use of subcontractors only 765u 2.3u

Plans to hire employees and use subcontractors 1,698u 5.0u

Does not plan to hire employees or subcontractors 25,967 77.2

Total 33,648 100.0

u Under represented - between 20 and 49 sample observations

Table 12. Main difficulty faced by self-employed

Table 13. Main reason provided by the self-employed for not having employees

Table 14. Number of self-employed persons working with business partners 

Table 15. Number of self-employed persons planning to hire employees in the next 12 months
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No. % No. % No. %

Largely satisfied 27,415 81.5 138,234 73.8 165,649 75.0

Satisfied to some extent 4,389 13.0 37,879 20.2 42,268 19.1

Satisfied to a small extent 1,392u 4.1u 8,113 4.3 9,505 4.3

Not Satisfied : : 2,961 1.6 3,413 1.5

Total 33,648 100.0 187,187 100.0 220,835 100.0

u Under represented - between 20 and 49 sample observations

: Unreliable - less than 20 sample observations

No. % No. % No. %

Content and order of tasks 28,607 85.0 58,697 31.4 87,304 39.5

Content only 1,433u 4.3u 9,489 5.1 10,922 4.9

Order only 882u 2.6u 22,772 12.2 23,654 10.7

Neither content nor order 2,726 8.1 96,229 51.4 98,955 44.8

Total 33,648 100.0 187,187 100.0 220,835 100.0

u Under represented - between 20 and 49 sample observations

No. % No. % No. %

Does not prefer to change 
professional status 30,418 90.4 160,149 85.6 190,567 86.3

Prefers to change 
professional status 3,230 9.6 27,038 14.4 30,268 13.7

Total 33,648 100.0 187,187 100.0 220,835 100.0

Table 16. Level of job satisfaction by professional status

Self-employed Employees Total

Table 17. Degree of job autonomy by professional status

Self-employed Employees Total

Table 18. Preference to change one's professional status

Self-employed Employees Total

Table 19. Main reason provided by employees for not becoming self-employed

Other reasons

42.8

19.2

19.6

18.4

No. %

Financial insecurity

Difficulties with getting financing for the business

Too much stress, responsibilities or risks

11,573

5,187

5,299

4,979

27,038 100.0Total
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No. % No. % No. %

Southern Harbour 3,214 9.6 30,493 16.3 33,707 15.3

Northern Harbour 10,932 32.5 60,052 32.1 70,984 32.1

South Eastern 4,424 13.1 29,583 15.8 34,007 15.4

Western 5,154 15.3 24,327 13.0 29,481 13.3

Northern 7,715 22.9 30,969 16.5 38,684 17.5

Gozo and Comino 2,209 6.6 11,763 6.3 13,972 6.3

Total 33,648 100.0 187,187 100.0 220,835 100.0

No. % No. % No. %

Southern Harbour 5,876 17.5 48,450 25.9 54,326 24.6

Northern Harbour 10,790 32.1 73,672 39.4 84,462 38.2

South Eastern 3,807 11.3 21,292 11.4 25,099 11.4

Western 4,530 13.5 12,287 6.6 16,817 7.6

Northern 6,316 18.8 20,468 10.9 26,784 12.1

Gozo and Comino 2,150 6.4 9,748 5.2 11,898 5.4

Foreign Country : : 1,270u 0.7u 1,449u 0.7u

Total 33,648 100.0 187,187 100.0 220,835 100.0

u Under represented - between 20 and 49 sample observations

: Unreliable - less than 20 sample observations

Table 20. Number of employed persons by district of residence and professional status

Self-employed Employees Total

Table 21. Number of employed persons by district of employment and professional status

Self-employed Employees Total
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Methodological Notes

2.

3.

4.

5.

●

●

-

-

-

●

-

        
-

        
-

        
-

paid employment: includes those who during the reference week worked for at least one hour for a wage
or salary, in cash or in kind.

were employed but absent from work: due to sick leave, bad weather, were undergoing training or
education, did not work due to a labour dispute, were on maternity or parental leave, did not work due to
slack work for technical or economic reasons, were absent from work for a period of less than 3 months, or
were not working because on layoff and receiving at least 50 per cent of their salary/wage.

self-employed: covers persons who run a trade or business, rather than working as an employee for
someone else. A person is self-employed if s/he is a sole proprietor or a partner working in a business.
Managing directors or working owners of a business are considered to be self-employed if their
remuneration is only by way of profits.

unpaid family workers: refers to people who worked without pay in a family business or farm. Excluded
from this definition are housewives.

The data provided in this release is based on the Commission Implementing Regulation 2016/8 specifying the
technical characteristics of the 2017 ad hoc module on self-employment.

1.

During 2017, the ad hoc module was carried out on a sample of persons taking part in the LFS survey for the first
and fourth time.  

The Labour Force Survey (LFS) is carried out on an ongoing basis using a quarterly gross sample of 3,200 private
households. The objective is to have a continuous assessment of labour market trends given that the reference
weeks are evenly spread throughout the 13 weeks of the quarter. One-fourth of the sample is made up of
households who have been selected to participate in the LFS for the first time. Three-fourths of the quarterly sample
is made up of households who were selected to participate in the survey in previous instances, either one quarter
before, or one year before, one year and a quarter before (2-(2)-2). Unless otherwise indicated, figures provided in
this release refer to persons aged 15 and over and living in private households during the reference period. All
criteria used for this survey match international methodologies used by the International Labour Organisation (ILO).  

The LFS is designed to satisfy the concepts and definitions as outlined by Eurostat. This allows the comparability of
results with other EU member states and countries following ILO definitions of employment and unemployment.
Occupations are classified according to the ISCO-08 classification (International Standard Classification of
Occupations) whereas the economic activity is classified according to NACE Rev. 2 (Nomenclature générale des
Activités économiques dans les Communautés Européennes). Education attainment is classified according to
ISCED 2011.

Definitions:

Education Attainment: 

Economically dependent self employment consist of workers who perform services for a business under a
contract different from a contract of employment but depend on one or a small number of clients for their income
and receive direct guidelines regarding how the work is done. Those self-employed without employees
considered to be dependent self-employed are those who have only one client, have no authority to hire staff,
and/or have no authority to make important strategic decisions

low: comprising persons with no schooling, primary education, schools for children with special needs, and
persons who attained a secondary level education and have less than 5 ordinary level qualifications or
equivalent. In the context of the ISCED classification, 'low' includes ISCED 0 to 2.

medium: comprising persons with a secondary level of education and having 5 ordinary level qualifications
or equivalent or more, persons with post secondary level attainment who have at least obtained 1
intermediate or advanced level qualification or equivalent. In the context of the ISCED classification,
'medium' refers to ISCED 3 and 4.

high: comprising persons with a tertiary level of education and with qualifications ranging from diploma to
doctorate level. In the context of the ISCED classification, 'high' refers to ISCED 5 to 8.

Employed persons: all persons aged 15 and over who, during the reference week, were in one of the following
categories:
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6. Percentage totals may not add up due to rounding.

7.

8. More information is available from the NSO upon written request. 

9.

Classification:  http://nso.gov.mt/metadata/classificationdetails.aspx?id=NACE Rev. 2
   http://nso.gov.mt/metadata/classificationdetails.aspx?id=ISCO 2008
   http://nso.gov.mt/metadata/classificationdetails.aspx?id=ISCED%202011

10. References to this publication are to be cited appropriately.

Metadata: http://nso.gov.mt/metadata/reports.aspx?id=33

Key

Unreliable - less than 20 sample observations.

self-employed: covers persons who run a trade or business, rather than working as an employee for
someone else. A person is self-employed if s/he is a sole proprietor or a partner working in a business.
Managing directors or working owners of a business are considered to be self-employed if their
remuneration is only by way of profits.

unpaid family workers: refers to people who worked without pay in a family business or farm. Excluded
from this definition are housewives.

Normal hours worked: refers to the number of usual hours worked per week in the main job over a long
reference period, excluding weeks when an absence from work occurs (e.g. holidays, vacation leave or sick
leave).

Professional status: is divided into the following categories; self-employed with or without employees,
employees and family workers.

Place of work: self-employed persons who change their place of work on a regular basis (e.g. builder, painter,
plumber) are classified according to the location of their residence. The place of work of employees with the
same kind of occupations and who are frequently required to change their working location are classified
according to the official address of their employer. 

employees: are defined as persons who work for a public or private employer and who receive
compensation in the form of wages, salaries, fees, gratuities, payment by results or payment in kind.
Managing directors or working owners of a business are considered to be employees if they receive a
salary and are on a company’s payroll.

More information relating to this news release may be accessed at:

Sources and Methods: 
https://nso.gov.mt/en/nso/Sources_and_Methods/Unit_C2/Labour_Market_Statistics/Pages/Labour-Force-Survey.aspx
Statistical Concepts: http://nso.gov.mt/metadata/concepts.aspx

Under represented - between 20 and 49 sample observations.

Absolute changes between one survey estimate and another must be treated with caution since minor changes (i.e.
less than 2,100 persons) might be the result of sampling error.

Part-time employment: a part-time worker is an employed person whose normal hours are less than those of
comparable full-time workers. Persons employed on a full-time with reduced hours basis are included in this
category. 
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